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This report presents findings from qualitative interviews with a pilot of PM+
helpers, quantitative client data from sessions and surveys, and final
recommendations developed by The New School and GWU for the Miller-Dwan
Foundation.
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Many helpers shared that the skills
they learned through PM+
extended far beyond their sessions
with clients and became
meaningful tools in their own
personal lives.
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When comparing the client’s

baseline scores to those from the
post-session follow-up, results
showed a clear and promising
trend: levels of depression and #
anxiety decreased significantly 2
(PHQ@-9 and GAD-7), and general
mental health improved

(BRFSS).
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